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PRIGRT AR
(Executive Summary)
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1. ‘11831}& (Background)

fa@ 2030 A WG R T TH FAFTART TAOAT AR AT agHEt FamE geRareand ffire afmm
qEH! T @Th T JUUIT AWEs FmE g1 g1 | Hewt AT (e uge AWy S| e a|
FATFIAA AAATENUTHRT ATRT freqrrr feay aeem P | ot ey eamoen sifer @1 famom, @1 T
fagmma fasm Fuwm, weaAURET A I fien gifaw wEe ant P | gt snfieers avre st
LT FBHUGT T Was! fafs=r e moe firen gifeer WY

FaATelt feamT fiteTTt JaAT ANTERT SEEArT fE, 031 AT T SFHT FATEIE §IIS WAY STHET TET
A Aot et M faare fif feaae Frem asaeder aif aaaa Gw fem awoee
ffer wuma e agw @da | Pl fear simifas gfes oft gqerufams defog @F, a1 woER,
Wi qeafarg T Al qar RUTRT S=mT @I T2 Sedm sagas @ @ agd @ |
FEaeAT ffeTw SEEY IEde TR 3@t | gfgsifa, aumed, earia gwes qeet gt
AHET® FAFIE et ATHAW AR W1 | Fowgaat o Sfiaeat sasgsar o g dotde
HFATHA T TEER TREA FATFIE SAEH T i St T@ed Wl | FIWT| &1 SISAT SUITh &0
? T |9 Arfeea @t giaemes o9 d@ea faveen g d@wew afean | Rt fgm, aneded, s,
Flgifageant IUUTh GWATAERATE EqTAAT TTET aagl f6ud a1 /. & AT T &1 a1 WO STHIE STt
BT S i P | e S ¥ aawWeaT IR ST eAendgTer YR TE s v
T A ST @9 WA STETE 99 TR | TTER{aE AarEuTe geE 9 fog Smwen wiagant
wiewrmn favafaaem graem T @ qgdr fueor @ear @ a@fed @ARE gwew e By | crmsen
TEAAH T AHT qEAEAl AFUFE GFOA T | TR WA FAAT T G FH T STSAAT R
aearg fageent | Toe faramaueenE s sAEeen | fawra fmiurwr @ Smn sreaedigeat
it 3 smroft geea |

ACRTAM FSAATHAA FATIH GATAA T Tt JThe g aerreim T fiieg awet fAdew sy ™
e FRATATS WE Aemugaae MUl §a1 Saafed @1 S Famaedh! AT 3ai Wl | Samaaet
ATHAT ST TqT WOURe GRTSAEIETHRT RiemT st ey aftm | s s #7 faoa uetg ™ w=
TEE TOUT | TERT T ARG UGG SRl TRl gTE T | e oo afar agar | ad
faafaamn asarerw afafawt @A A sEAE dR AR AR dcnee At ST T
TRed et fafvm e wwafam dfwen T sww @9 W wt @@ asaew afafa wew
Tt | geaTaw afafaAT qeueT T JgEY TRe, woneust fadw seft, aceugent diaeg agigl g,
aF TEEY @, fee S, @ 0 ¥ WHEe] S%daE qEfadr TRaal | TEeardst e
T ARTsawE, e usawE, SUW atusy @u, fen wmiemer qfata we ee g T
afufed mom wfen | @ afuf@ S ferE @ awr FEEE gER T | GO YR SIETR
FATTEH AH FATAT ATV FATT TRGAT T A FeATe ! Tl FARIEaRT a9 quikfaa o |

FATFIAAT FAGAH AT FF e T fqofa afea | o @i T v qEs @t w T
AT AEHTAA G A ToAaHT TUATSH TR Tradhl Aqeadl OF Jfafiel AUgH FISGHIUS! Jedm
= | T & gfafafa Augew wfwfan abeaeg afa s @ meamd amaR INdET w0
T gHEs qHE fralg T 8 eemr e faweE agaqul w1 TS T | SR U
i WA | FTEE T TSaey Aredfad faenagee e WA | aTRY sEieAr waw i
TETE AR T ST SHr Q9 formg SR @ seAr waw fmiurar @t W | g anfit st
TEURIR @St AT WA (RIfaT @7 ST T TR TEgers fhia ™ 10 Jawt =l faacoeme #2
ATF THA GFe AT | € THAA FATIE =1 T AT Jegd g0 | 7@ @@ 030 a A R
T FATCA ATV FATTA AT E ATVTST THTHRT TgTE THER WA |

FATTEH T WOUTS Ta (e faswms @t smat THdEe 3er 1) T Farel agadt Famwaad
T IERRT AT T T4 | Aoy HEwete afr aga A w0 aeRfe AWt @RI @ I
w31 | fad. 0w aremr wA o gE aEwt qeE IR WA | fE 0%y AT RieTr e qH.ue. w1 el
AT WU | R0%\9 ATAAT TAAHRIAY A8 AMIGH! ThEHT HEEE A AT | 093 AT@HT TH.E.THT
1gTE A et | fa . 04k arerRfE fa.ug @ e @9 g T | faE. 0%0 aefe uw av faue.
T FEAT AT WAT | fa.&. 090 AreEr fa.fagw. T R09q e fawmaw fo uedl. e et W STueT
T WY TAEaY (T a% TH.0E. ¥ AWfEET a% TH.U. FT FETER ST gL ATCHT OF | &I SaTIEET
fafoma, mfame, mfamwm fog, Moaegsa, o, fMoe, e Mol T wHoF weme
HATAR WE TSAUTS £ ATTHT B |

I AT FAT TEHE TS UTEAR GiEaat qar ge@a (Quality Assurance and
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Accreditation — QAA) THTUT T3 ITd TR © | FIAWIGHAT 1A & FAT JTeTTH, ¢ AAT AE-TTeTqF T 3R
T IY-JIEAMH T &% AT QUTRTAA frerdee T &fia o a1 At firererge #d<d @1 o4 | o9
FATFIEAT TLERTY BIAG AT ATRT SHETTHE TAOAT TRTHT B | 1 FTRhEH {HAAE g S AT
faandigead e TEW TFE | FweEE o fawe waegs, qRAnE, e Wad e Se
wifew qaieny fmioa® swmw g@ T aeR o | et @en, sitfaw qatae, 3w dfew Ao,
I TR, T IEE, T TREed dArel agudl wmnre B faae e aw awgmen smarfa

FATFIAERHED VT EXH 0 TqWHT TR B |

R. yife /diferr wifer (Academic Progress)

FATelt sgHEr FawrEEt ffew wifqeng faendt smt qur wewewr sarEn femsmER faramor it
B |

2.9 wAi ygfa fawawur (Enrollment Trend Analysis)

FAH TEHET FFEH T (A WA deaE giena wet fafhe wwew sar faendt WAt
famaT T s | Caw dgRl GEWAT GOWeT agl LA uE AT WA WoE IfeFe W JaeeeT &
. ueft FisRAAT WA WoE e | difE @ @9 09y /9y AT AL TR AT R 3%0 W, O AT sog S,
faug. AT 9, %00 T, fa e ar 9 o, fo fouwar 39 991 T U au fug At e s A S\ ¥, 209
AT WA ot g | fifer @ @ Q09w /98 AT SLALTEAT 3, ¥os WA, fawar vz s fagg AT vyl
1, fa et ar qoy @1 fo.fagwar 95q F9 T uF a9 S.ug AT 0 T AN AWAT ¥, 3% FAT WAT HUEHT
fag | o& nfy ffdT @ @ 2098 /99 AT AATEAT 3, ¥eo FAT, fawAr @33 ST, faug AT €_3 WA,
fa uetar 2 o1, fo fa om AT 28 ST T OF a6 O AT 3 S0 AT ST Y93 ST WA WOERT B |

Table 1: Enrollment Trend Analysis of the Last Three Years (Program Wise / Level Wise)

Level Programme 2014/15 2015/16 2016/17
BBS 2,360 2,488 2,470
BA 878 787 932
Bachelor BEd 1,407 743 693
BSc 116 175 219
BBM 131 189 196
1-Year BEd 17 10 3
Sub total (A) 4,909 4,392 4,513
MBS 316 543 509
Master MEd 286 323 418
MA 196 322 363
MBA - - 9
Sub total (B) 798 1,188 1,299
Grant total A+B 5,707 5,580 5,812

Appendex 2 highlights the details of programme and yearwise Enrollment of students.
Source: Administrative Record of KMC 2017

TAHITY dghl el AWl agl TH.ETEAT WAT WA fers W= doviveT #0 To.fa.u. ssran
v WUl favs | AfeTR @ @ R09% /9y AT THALTEAT 398 SAT, TH.OEHT 35§ WFT T TH.OAT 9%
SAT T SFT Rz SAT WAT WOET faw | §ifdTR @ |9 09y /9% AT AT TH.ALTE AT Y¥3 SAT, TH.OEAT
333 ST T GA.GHAT 3R] ST TC SFAT 9,95 ST WA WOt 4o | o afy §ifers @ &= 2095 /99 AT
TH.HLTEAT Yo W91, TH.US.HT ¥9c &A1, TH.THT 353 A1 ¥ gH.fagar @ smr afc s 9,3 A1 WAl
WU IFEo |
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afyw feRum Pl Tgdt FFTEEAT W@ ATRT FA fEAEET BT T SR S ot
AT T&dd TRUH B |
Table 2: Gender-wise Enrollment Trend Analysis of the Last Three Years
Programme 2014/15 2015/16 2016/17
Male Female Total Male Female Total Male Female Total
BBS 1,567 793 2,360 1,378 1,110 2,488 1,380 1,090 | 2,470
BA 540 338 878 347 440 787 366 566 932
BEd 627 780 1,407 243 500 743 205 488 693
BSc 89 27 116 134 4 175 163 56 219
BBM 82 49 131 122 67 189 115 81 196
1-Year BEd 14 3 17 7 3 10 2 1 3
MBS 193 123 316 303 240 543 243 266 509
MEd 92 194 286 105 218 323 133 285 418
MA 104 92 196 167 155 322 177 186 363
MBA 5 4 9
Total 3,226 2399 5,576 2,684 2,707 5,391 2,789 3,023 | 5812
% of total enrollmeni __ 57.86 43.02 100 49.79 50.21 100 47.99 52.01 100
Aty ghewume giema et dfeTs @ @ 07 /9 AT BT Weal BIE S afg 3fausmr AeTEw &=

A 004 /9% AT BET T DEEHT S HRE aWET EH T AfTE @ @9 095 /99 AT B WRET ST
AT F@§H TR B
7,000

Fig. 2: Gender-wise Enrollment of Students
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Table 3: Enrollment Trend Analysis of the Last Three Years: From 2014/15 to 2016/17
(Disaggregation by Female and Educationally Disadvantaged Students)

_ | Total Female Total % of Female
Year Female EDJ Dalit |Madheshi ~ and Educationally Students and Educationally
Disadvantaged Students Disadvantaged Students
2014/15 | 2,399 1,571 | 131 34 4,135 5,707 72.45%
2015/16 | 2,707 1,558 | 141 33 4,439 5,580 79.55%
2016/17 | 3,023 1,697 162 27 4,909 5,812 84.46%

Appendex 1 highlights the details of programme and yearwise Enrollment of students.

o, ATfearEl JAwTta, Ifda T adelt faemdieen genend fawwer el fif @ 209% /0l AT R,3R%
BET, Q499 it Jaefa, 939 Tfea T 3¢ w1 AaEht afe swAn ¥, 93y faemefige sremamea @ fag
FfeT T 094 /098 AT 3,900 BET, q,y¥s AfEmE JHefd, %9 Ifaa T 33 S0 qaeh afe s ¥, w3
faemdiigr srewmmea WERWT A1 G fifeTR @ 098 /099 W 3033 BT, 4,5%9 ATEAET S, 98
Ffa@ T 9 ST AU TR AFAT ¥ Q0% T TH! T T FA [qandiet oy ¥% gfawa g qwo |

FATSN T FARTE, TG, Fearelt 3
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3.} S0 X ygfa faeawuT qPass Rate Trend Analysis)

aEaeeHT fafie au qieTmT e WE SivT faemefigeat @ear T Siivl gfaeaars aest aifaem . gedd
TR B |

Table 5: Pass Rate Trend Analysis of Regular Students of the Last Three Years
(Program and Level-wise, Disaggregation by Female and Educationally Disadvantaged Students)

Year 2014/15 (AD)
Total GIRLS EDJ* Madhesi Dalits
Programme Total Appeared passed Pass
(TA) (TP) % TA TP TA TP TA TP TA TP
BBS 637 160 25.1 170 46 123 7 10 0 19 0
BA 301 24 8.0 161 7 127 3 0 0 7 0
BEd 791 68 8.6 499 19 284 9 0 0 17 1
MBS 174 25* 14.4 57 4 19 1 2 0 3 1
MA 29 6* 20.7 14 2 3 0 0 0 0 0
MEd 238 2* 0.8 102 1 54 0 1 0 4 0
Total 2,170 285* 13.1 1,003 79 610 20 13 50 2
Year 2015/16 (AD)
Total Total GIRLS EDJ* Madhesi Dalits
Programme Appeared Passed P? SS
(TA) (TP) % TA TP TA TP TA TP TA TP
BBS 747 146 19.5 269 60 208 32 30 4 2
BA 408 129 31.6 112 32 111 27 3 1 7 1
BEd 711 105 14.8 359 38 215 22 12
MBS 238 11* 4.6 57 2 9 1 1 1
MA 92 -* 0.0 28 19 1
MEd 117 8* 6.8 84 3 32 5 1
Total 2313 399* 17.3 909 135 594 87 36 1 24 8
Year 2016/17 (AD)
Total Total Pass GIRLS EDJ* Madhesi Dalits
Programme ApFTez)red P?;‘;()ed % TA TP TA TP TA TP TA TP
BBS 455 147 32.31 202 57 92 15 1 1 14 3
BA 147 42 28.57 71 10 65 5 9 1 1
BEd 159 28 17.61 92 13 53 6 4 1
BBM 56 53 94.64 20 20 3 2 1 1
BSc 22 12 54.55 5 2 3 1 1
MBS 111 * 58 13 1
MA 98 13 13.27 54 4 21 1 1 2
MEd 104 12 11.54 74 5 17 4 3 1
Total 1152 307 29.49** 576 111 267 34 11 1 27 7

* Result is not published. **The percentage has been calculated on the basiss of 307 passed students and 1,041 apperaed (1,152 -
111 of MBS whose result is not published till date)
Source: Administrative Record of KMC 2017

e @ 09% /0ty AT et wAi T Sefiol afqeaend gfea et Fawwe fafve wnsragear arfiE
T & 990 faamdfi @gwhit WUHMT 5y JAAT I0T WU Ifavs | awfeTaeaar Iiol gfaeaars
gfema i 93.9 ufawe s @ @ weer ufeger ffew @R e S v afdwEe & AW |
aga T faemefiRr Seivt afaedens gfema met EaE qgawer Siul gfae agveeT S arfora aw (
Y.q gfawE) T QN1 FW AR a8 (zo Ffawe) @ fers | AEwme dgwt Sl afaeaet
gfeTa el AIWRET 9 ATfaE FREAR (0.9 UfEE) T @EwT W e dEmaw (0. wfaw)
A e |

{fer T 094 /098 F ALATZATE e Tt FgwaEE At wrREEeT 9 2393 ST faemefier arfiw
TUEAHT THTET WURMT 3R AT I Wkt fere | aufera woar I<hul gfaea .3 afqwa @
e | T A1 weer afen dfew gt g e ¥ gfawe afg woar e | aam T Sl
gfeoaaTd gfewa Tel FaE aw ad W et faEndt AmtaE e aw (395 yfawe) St W e
W aaweel w0 fieremes @FmaE (1. gfae) @ e | SRy dght auarsa gfesa et
AT a1 freme @ (5. IfdTd) T QAW FH AAER] GRUah @hl s | Faea] agaT
AEfadawH Il Tfawa T IRaTRT THIAT MY )T TRE! FLO 2 |

At @ 098 /099 A qATIAE e et FuTmEET fafwe wEREERET £ q0%q (THEWT q@A
HTHT Q943 HeT TATITERT 999 FAATRT ATAT AT aThl) FA1 faarmeiige arfeier qEieq™T aHTael WOHRET 3009
S It wow Ifers | wwfe T Sivt awRe .y gfama e e, SR oufen difew ase
AT FE R Ffwaa gfg wuwt 3fers | aE woEn Sl afaeaetg gieva e waE aw ad Wt
a1 et fafauw a® (¥ ¢ yufawm) Iefivl wowr 3feme WA gawT F0 fireame gFmaw faug (19.29
giaer) R IME® | FRCOL TR qATFAE gfeTd TE FOWeET a@T WHiGET awal QHT(93.9
yfererd) T Wt w0 et ddma® THuE (9. safaeE) 2fe )
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3.3 TEa® X TEfa faeawuT (Graduate Trend Analysis)

Faret agHEt FwraAT fafie o ag o ™ eawee (Graduates) ® EEIT T adst atfea T
TR B |

Table 6: Year-wise Graduate Trend of Students

Year Total Female EDJ Dalit Madheshi
2014/15 446 144 55 6 8
2015/16 655 274 155 6 2
2016/17 631 268 97 11 1

atfaRt qeaTseng gfeTa et @ @ 209y /oty W fafie FniREERAT FmEeTE wys wAn, fifew @
094 /098 AT T¥Y AT T et &7 2098 /099 AT £3q fammdiigesl Fa® T AAeaY agw! fAfeTw IJureh
aife A Ifem | AfeTE T 2098 /099 AT THIETHT AT WURT 999 FHTRT TGRS TRTe g9 aTat
TFHT TR ThTeE Ofis a7 aedn vk dgq 3faes |

Farelt aguet FrrEEr fafie af ag TR ™ FaeEeR aEa ¥ aHEEiaEn st e et
AT J&qa THGH B |

Table 7: Graduate Trend of Students
(Program Wise/ Level Wise, Disaggregated by Female and Educationally Disadvantaged Students)

Level Program Graduate Students in 2014/15 AD : :
TOTAL GIRLS EDJ Dalits Madhesi
BBS 223 69 23 2 8
Bachelor BA 41 14 6 1 0
BEd 149 54 24 2 0
MBS 25 4 1 1 0
Master MA 6 2 0 0 0
MEd 2 1 1
Total 446 144 55 6 8
Level Program Graduate Students in 2015/16 AD
TOTAL GIRLS EDJ Dalits Madhesi
BBS 219 74 34 2 1
Bachelor BA 171 91 61 1 1
BEd 228 101 53 2
MBS 10* 2 1
Master MA * -
MEd 27* 6 6 1
Total 655 274 155 6 2
Level Program Graduate Students in 2016/17 AD
TOTAL GIRLS EDJ Dalits Madhesi
BBS 163 62 18 3 1
BA 71 21 13 2
Bachelor BEd 119 83 38 5
BSc 12 2 1
BBM 53 20 2
MBS 84* 33 6
Master MA 56* 15 7
MEd 73* 32 12 1
Total 631 268 97 11 1

*Excluding the students who have passed all subjects but the viva of the Thesis in not conducted.

{ferd @A 09¥ /0l W AWATIATE i@ T Fwuawt fafwe fferw wnihgeR arfiw adeT &/
¥ye faamdier I<ivl wowr Ifars | qEma T EEE XA IfeTa Tet eaE g awe ffew Iuafey
O THIEHT AW a1 G G fafaug A1 333 @1 Rl fars WA oW 0 ATt
g an fau a1 ¥q § S<fvl wowr s | Eaee dgaw fifda gt denteng gfeva e
AW IE1 TAEATH THUAR THITUEAT Y ST Io(0i WU Ifere oo qawear #9 frem awmaw
THUSHT R AT AT 0T WUHT o |

At @ 0% /01% T ATFATE I Tl FwIEET fafwe dfde weREERERT aTfiE aEET &/ |
sy faemdige St wowt 3fers | dama T A TR i el eaE qg e dftw Suafea
Zifae THgEAT AaweT adt fiteT @Eaw feuE AT 3¢ AT @R Afere WA A9WRET FH AR @6
a% fag @1 quq s Ieivl o e | FAEER deawe qerTend I et @dweer aet fiem
THRIAH THUSHT 9 ST IATUT WUHT Ifas WA AATTR ThIdh qoaWT FH faes |

At @ 018 /0909 A qeTIAE I TR FwageE fafwe Gfee wnRRRRRr aifiE aheET ® W
%39 fremdiee S<hut woar 3fers | aam TowT FAE IR IfEN et TaE qg awer ffew Iuefed
S THZEHT AW adl EEATIH Ghah fafeedT 953 W91 Wl Ifavs w9 qowieeT &1 faem @
aw fagefmr 93 S S<ivt wuw Afers | SRR dEawaT GETeTE g el JaWET Sgl SEedTan
YHIAh THITTEAT oY AT IUT WO Ifars WA AFTTE Ghuah gt &1 ¥ o 3feo |

FATSN T TR, TR, Ferelt 4



CUCEIUIC I IR ECE SCRCEVACY

3.¥ FifeTh FE=HAZE (Academic Programmes)

FaATelt agadt FETEAT fA €. 03¢ ATRfE aiforsw W ¥ A 0 @@l ARiEE dEEE w©E w
W4T | fa " oy qrEwT gR.faTE TER e g WA | fSE. 0%y @reEn e dwmE gH.Oe. @ el
g9t WU | fad j0ue aTeRfE fo.gg #1 Fe = g T | faE Ro%o @eRfE wF a¥ faug. & we
g W | faE Q090 T . fMTH T R09q AT fawm dwmaw fo el we due WE o
T WY AR JEHT e HEa® UH.0E. ¥ AW s . QR FETER Q9T & AT
o | gat g fve W fagm wmvoe mfeow oo, me, Woe, mog, fowh T mdigH
FEET TATAT WE TSAUTSH &4 SR B |

Table 8: Acaddemic Programmes

Departments Programmes Duration Remarks
BBS 4-Year: Annual system
BBM 4-Year: Semester system
Management ;
MBS 2-Year: Annual system From this year, semester system
MBA in Enterpreneurship 2-Year: Semester system

BA and BSW 3-Year: Annual system
MA (Nepali) 2-Year: Annual system From this year, semester system
. MA (Economics) 2-Year: Annual system From this year, semester system

Humanities - ;

MA (Sociology) 2-Year: Annual system From this year, semester system
MA (Political Science) 2-Year: Annual system From this year, semester system
MA (English) 2-Year: Annual system From this year, semester system

4-Year BEd 3-Year: Annual system

1-Year BEd 1-Year: Annual system
MEd (English) 2-Year: Annual system From this year, semester system
Education MEd (EPM) 2-Year: Annual system From this year, semester system
MEd (Curriculum) 2-Year: Annual system From this year, semester system
MEd (Health Education) 2-Year: Annual system From this year, semester system
MEd (Nepali) 2-Year: Annual system From this year, semester system

. BSc (Physical group) 4-Year: Annual system

Science -
BSc (Biology group) 4-Year: Annual system

3.y ffeaforw fafige (Educational Pedagogy)

FATell SEHET T farae avgenn frerw wfsa fafa @t smEeer & snowEr g R aeAERT
faftrear afvad™ e @ aftusm © | F§ FerEe T P favmreaT aedfafear eTewT e
TRUH 5 | ggaE TEEEIOT [ty queTee e "Ed TE © | GWEY JUTeT s Jeqeieeon fafa T
QIR FHE a9q Jaarad TS |

3. Wifa® Wifa (Physical Progress)

FATST TG FETEH ifaw Tfea qataR e, dfw @gEm qur SuwivER, wHEY, TeuTE,
A T G TR IUSsEarhl ATEMTAT fagemor iust © |

3.9 qatex fa@wm™® (Infrastructural Development)

FATA TgHE FuTFEET feroT-faed BruaeuERE GEsiEeur T T gfg ™ a9 FwuEs STRAT sifas
qafgRge am, AT 76 T aHa T FHATE A T@ER T | 09 /093 AT TP &Y fRaAT smwar wowt
FEX @i TRUH § T Jafos T wmated Brarsamarg qoe w=med ¥ Brardamerg sge T fata
=A@ T T3l oo #®.H1. feig grawdz i stem RT® © | o9 @M ¥ W @muHEr SFET
@fvg st o7 | Tt &WaT € 000 fMaT AT B | EF WaHT 9O @I E€MRTER (FMRToT gt
o | afigeT Sugeh awiiER afdd FawaaEt Wifds TEiaTiEe ST ST e S o

o STATTERT SAFAT &Sl - Y¥o HEST

. Haq -9 ddT

. A ATEHR SRS - *R3,¥4R a.fRe
. FETTRIST TqEIT - 9¥

. TXRTETAT et - R

o IEEIGIDITRIE - %

o  TNETW (BTH/BE - 95 &aT

o fufegmmem -3 aa

o FaTfeas -9 &

o ETE| - 9 F&T (1T FB)
. PIRISIE D] -qaa

o AT i -q &
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. qeEadinl Afey - q @&

o famdt sifafecer =W ®BT- Y FST

. [ECICIRTEICIC) - R @A WaT (95 ®B0)

o  TAHIN - Wagd, Widew, Brda, awdaaa afy
o HETATTHA &S -9

. fufeg &= (FwioTiim) - R &

3.} HfeTF Tgam T ITHIURE (Educational Aids and Equipments)

fendieeR wea-TemT A FEw W ¥ faty T gseem W e ffiw aga
WWW&WW

° Wﬂ!‘{ﬂ'@:ﬂ - 5o I

. FMIIT &A1 - %5 9

. wIaEd Afaw - % 9N

o fired - R AW

o  wuEw AfEw - R AW

. AT &g/ wieafufean qwieT - 90 AW

o  FAYAE W - 3 ATEA ASH (1GB/512MB/256MB kbps)
e T AISUH FFYIH - 5o IN

. FIAA -9 9

o fa.fafa s Tmmy - 9% I

° qaQr - 903 I

. .. Ifeat/ @ - 9 (Y0%.% AT &)

e  u[F [EeY AfEA - 9 I

o  TWIY R

o  TEWIT AT -3 UMW

o wiEHfAF FHA WATE - o Az wfmm

o Iufeafa e wfam -9 9™

e g FEA AftH -9

3.3 T, WA T e dmIfige (Books/Journals/Reference Materials)

FATA! TEET FATIART [eqHTAT GHY GIRURFATSAA (e Sk qaweaT el qeashied &1 | TEAT JET
R,R¥0 T TEAFEE B |

TN TEARTEIHT ST 9 92T FISTER BF | Tedahierd Wad favafaamed smam e daret Sgael fImaesht
qaeh anteen i safes T afasr avam o | g@wn 3 a@r stemmA e o |

T (eI I 93 TH-atEER Tien TRuE o, " 7l qfgg ¥ e T 39 et i
qfrTER A | E ardifew T Y ATaE T -a6T af o9 qEdeEd e TRal B | (EdedEi ST o
A FFYALEE B, TGHT TANTHATEEA ISR FAHege ¥ awd® Tead Tgd qal IeAalg ™ afwd
qFwA |

TH TEAHRIAIAT 3Ro WeaT gt Areed fefia afaer o | fafvwe geeat mifsre siage afw Tiftagat o )
TEARTATHT FAHeEeH St A o 3fars | ard ueer v ey fiFe T ueer wewdt afew woa gugHn
fammefi, gremTE T o SERdTATERATE 97 @S g e |

3.¥ Wwi=E<ER (Furnitures)
FATH TEHET FAFTART TSATSA TIH TATAAF FTHAT TEEE g (e et wia<ae Suasy o

. a7/ SFF BT - Qo030 AW
o EAR - %93 IA
° TR /A - 9. ad1
. (TG IEC R -9 9=

o SEIRICAl -39
o FEHT T -39

. Wi FEflge - W AW

¥. fa<fm wifa (Financial Progress)

Faret sgHEt FrEERt o wifaeg wenfiia qar el SMEMaE T AR T A TE IS
gEhl ATAAT fagemoT TRuwr © |

¥.q fa<iig @@ aar s fawawuT (Analysis of Financial Resources / Income)

Farell TgHEl FEuaERt fadm o s faenfiae @waw TR Tew, Swee T S T3
AT GTee TEH STaATE qd Feqd Tt © |
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¥.9.9 FF3ATRAA 3T (Self Generated Income/Resources)

FATH! TG FAFTERT EATAT FTTHT AT T HAART {Fendiare dwam T ToF & | S diq S
TEH TEdl qAT I90 GrATETE ATSA g oAt &1 | faendiay qew qan S s T o i giaaedts
qAHT ATTARHT TETA TR B |

Table 9: Self Generated Income (student's fee and other sources) of the Last Three Years, 2070/71-2072/73

Financial Students Bank Others Total % of Students Remark
Year fees Interest fee
2070/71 104,683,386 9,339,293 839,016 114,861,695 91.14 Two
2071/72 84,203,319 8,384,528 344,749 92,932,596 90.61 batches
2072/73 115,400,440 8,531,003 2,449,359 126,380,802 91.31
2073/74 102,642,366 9,122,395 520,257 112,285,018

Sources: Annual Audit Report, Account Department of KMC

FATA! T FARTAHT Todh ATATE [ITATUT TEF A, 090/09q AT TJ FAS ¥% A 53 AN 3 O
o% YEHH! AT FHAT WOHRT f4T 79 S1a. 099/09R AT .o TS ¥R ATE@ 3 AKX 3 @ R qAT ALA.
09%/093 AT 99 FUS Y¥ A@ ¥ &I Yo HHAH WIH! f¥@T | A, 093/093 AT FWHTL qEHT T2
SATIHT TG ok Ghed WUHS faamdt yeaar Seaea woaT afg g7 ot &1 | o swemT Y i
AT THEET zo @ <3 AT TFAFRT AT AW ATSH WUHR © | 3T ATIMT AT, 093/ 093 AT HE
TRY ATE T gH TTH T WY A7 THETHT A1 Hl (A WG 0T 7 T | TE FA AT FLD Q0
gfee fa=mefidt e e WA B AN o Tf9d AT 3T FlaaTd AT TS HUER 3RE |

¥.9.} IHT Fraatd AT (Grants from Government Sources)

FATHA TEHE FARTAATE LRI TGS I FH AR qeg diq Wt favafaamem smem st
g g e | & | faa i e favafieem sEm s T s frereete e woE st
qART ATAFRTAT FEIT TR B -

Table 10: Grants from Government Sources of the Last Three Years, 2071/72-2073/74

Financial UGC Other government Total Self Total % of
Year bodies Grants generated revenue Grants
2071/72 1,730,000 108,468 1,838,468 92,932,596 94,771,064 1.94
2072/73 1,230,000 - 1,230,000 126,380,802 127,610,802 0.96
2073/74 4,969,880 0 4,969,880 112,285,018 117,254,898 4.23

Sources: Annual Audit Report, Account Department of KMC

Arfaat aTfesT SAER ATA. R001/09R AT famafwrem sEW SEREE ' 99 A@ 3o WX T A
framae €9 9@ © T ¥ @ %o A FEE T WOERT T | smaL j06R/063 AT HEEW AENEE
frafaa sEm® TET & R A 30 TR AT WOHT B@T | sa. 2093/ 09y AT FMEW sEwEme fafwe
JIH TN T, ¥Q AT 5 WX & a7 HSTE qrd WUt fauy | o) avart e deeft sgae
FAFTAATE qT gV AW T Gfeta afig ¥ gfereraent gREMT 71 i WOt 3Ras |

¥.3 G fageoor (Analysis of Expenditures)
FATA TEHE FARTEH GHAATE AT @ T TR @it e fagermor afst © |

¥.R.9 A @=gt (Recurrent Expenses)

FATST TEHET FAFIEHRT AT AL qAG HGFAT TCH @H T A FACGT AT @ T TAR
AT T&qd TR SATATC T8 WRMAT SFAHT0T TR B |
Table 11: Recurrent Expenses of the Last Three Years, 2071/72-2073/74

Financial Salary Others . Total % of salary
Year recurring expenses

2071/72 53,041,686 26,235,027 79,276,713 66.91

2072173 56,005,351 34,058,100 90,063,451 62.18

2073/74 62,659,898 35,861,728 98,522,626 63.60

Sources: Annual Audit Report, Account Department of KMC
FATST TEHET FATIERT ATTR AT G faendiEmee dwem A Tew @ W GEERT qEd & FATREEt
FULA TTEATTR TAT FHATLEEHRT dod &1 | dda TIURAT AT, R099/09R AT Y FUS 30 A@ ¥9 FAW ¢
T ©g, AT 093/093 AT T Y FUS %o @ Y FAC 3 AT 49 T AA. 093/08¥ AT T g FUS %
AE YR T © 8T 5 @9 g1 TUH B | A T IUFHEEAT AT, 2099/06R AT & R TS R ATE

& q, E“lg'r hetretl (=
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Y &SI 9, AT, R06R/063 AT &3 FUE ¥o AW Y TN 9 T T AT, 093/09¥ AT & 3 IS U5
AE &9 T © 8T ¢ @9 WUH @5 | A A Gl &R @ ¢§ TlAudeard aasd HNwAT @o Wh!
fao |

¥.3.3 Usia &= (Capital Expenditures)

FATA! TEHET FARTART TSR TeeTE qe0 qaiae faFmE, ITHRIvEe @xie, &ad @ie ¥ e faear

Hrfrgent fawem afvea © |
Table 12: Capital Expenditures of the Last Three Years, 2071/72-2073/74

) . Major
Financial . .
infrastructures Equipments Books Programme Total
Year Expansion
development
2071/72 2,633,702 3,220,907 452,024 100,600 6,407,233
2072/73 3,133,958 4,052,802 853,141 97,680 8,137,581
2073/74 3,264,425 1,371,191 877,448 240,031 7,609,724

Sources: Annual Audit Report, Account Department of KMC
FATA! T FARTGH A Wifdd TATUTTAT M. 099/063 AT TG AT@ 3] A 9 & 3, 4.

093 /093 AT €39 @ 33 &9 & AT Y& T AT, R093/09¥ AT &, 33 A@ L¥ & ¥ T Y = WUH!
fa® | A R0%0/09q AT AU S s quiaT fim qer @iaR fawm sivwar @ Tt & |
JTHTUT GATAT ATA. 2099/ 00R I AT, 093/09¥ TFH FHA: TAMHT €. 3R @, AR ¥o T & R A@
99 EIX 9 8T R @H WOH IfErm | Tead @Iiedh &ad qghl JIET=hA iaad WO 0T 1.4,
099/09R AT & ¥ ATG ¥R FIT ¥ @H WUHRI © WA TfoedAT TUEEAT HAM: G Y ATEHRT ELEHAT =
WU T | FEHA fqeaia® & q ag If@ R ATEHT FRRRMET @9 WUHT IfEs |

¥.3 TId SuhT AGILIEIVT Taeliehe, TR TAT THEAT A LUTRT TATHER

(Audit Observations, Recommendation and Steps Taken to Mitigate the Issues of last year)
FATA! TG FETEA qUR REr o faavoee demr @@mea fagwa (Generally Accepted
Accounting Principles) @1 Jafaq Fa s q@X T ARH! qFaegAT qure aameo™E (Nepal
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FUFHT AEF qAaRl @St Tfqeawear (
to%) adt swfafees won £ Afmwn @
WA |

afafees waml TR AT g wHATOA
g wfgwt afafews wem®dr Wi o
qo R T W g | aa feafEe
T g AR FeTRT WA FHATCRT
HLATOH  &THAT  qAT  TUTEATHT i T
NG | TEHFUT HLATTAH TUTEAT qAT
frndiwr  wleem ofn sfersr &
fAfRfa w1 fam oo W @ gwE
fezo |

geqrt At @Ot @wr Fafa
AVTRT qREFEAT: TEATRT faem 2039 &I
uftede R & arfie anereuEsT awafey
T gedT Y AWTIaan:  Juht 9
qa ATUTYUT GHT 0 qFedT TRaTi
Y FTET FTUTIUTAAT AWTHRT qIEa |

TeyTRt aTfi afqett, A@maRieunr gfadew
IW FEG qa 3 fawmEr  wAwewT
fafa aifted amauEs s smETEE
WOH! §a1 anfiw aveeores fafea @
T g g fogem |

90.

e Rag gwafesm woRr s
QA I Qe g SRt
qEATTHT  GEAHRT  @HEHT @Rl
SR T &.%%,%0,000l- © | &1 A
fama qu adiweer sifeer wemwn smanfya
T | A GEH GEATHT TAHEHAT R
SR He AR TR A |

HEq  qEATA  GEATRT  ETHEHT
WA aEul qEfa qar "@errd faae
Tifed T ®ww @y o W | g
Heql AT JEA e T HeAT
WA TR G qew far qy et
AfeRt AT AUE S qEAta
qr gwfaer afg feeor mEr fwewn
fawaed g0 wiw smaR @ | S
WEOHT FE g qWfa A9E e agn
gufa  wowe  fafd 36 g
FFACAAT qAHITRA T AT F © |

TEATRT TATHEAT TEh! SOEE WIaT
g gfifaREE T TR HeT
S QA R AT STEAT TG GRT
o

M.

weq  feaw wwufaar e
(Coding) AWTHRT @A R
grfat qfz o e _F R
grfaeng fae fae dehaer @ehetenoT
™ EwE Fo | @ W& sifaw
Ul WEW g @Y 9wl ed
yadEd W ol @fwer g T e
grfa geEar, S £a o A F |

Heqrht fEux aFafast d@@drawor (Coding)
™ g g fodem |

R.

AGT FET AT ATANE ATFAUT JUTTAAT WCHT AfTER TeeMT: @edgIT J@n saaed] A1 WoHT [@afve qfdes,
A E@EE (NAS) @ J@rat qean g (GAAP) TT@mT AUt AgEe ad [Gguat oA |

o g« fAR{UT qar Waw wHa @

q@EH AR g SR @EH TEhd A a1 @ud R
qFIfawT Osta (Capitalize) THUE® a1 A0 @9 [G@Xo™T @9 A6
WE | AT GEA HEATATE 9 I8 WeaT SgT @99 §F A1 fIm ar e
feax arafaer atfas Wt emaT seRTE WA A1 @EenE e gt
IS THUED T ATfe SO 26 Fddl T 945 | afe @=a o W 9
wad Hifea o W @ T s ww faEwoEn @ A wWo | 3|
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W AT GEAET TUHT #UT @ F6d FATGT ®iAGL AHA, oA
AHA, AT @ ATedrg feay wvafeEn o5 gt agar |

® IEE WM quT Hg THgR

AQH FEATT (AGTART FTET AT qAT @EH! [Faur e e
(Cash Basis) AT A&l Fr@wral STam<AT (Accrual Basis) AT T
T€% | |1 TG GEATRT AT qAT Goh! Afg =0T &5 | qear AT
qFIUT e AT AWE STaX (Cash Basis) AT Traet qrgat | ad@et
Y ATV FETAHT TAEAT THOE @ el afqww fow, faseh fow
A @Y FEEAT G AHTAHT T WPl £9T A @ i
TLHT qTEAT |

o I gl T HEATA FH U SR Tl AFaTe TR TRUR T 7 TRl e

i W IFHT FEF TG T THTHT AT | SR ST TR
TRIETHTT (e J9ad JATY 98 T g 75+ |

o foret R et Al wEERHl fod qar WIOEAT “PAID” @@@t B (STAMP)

TR g gRTa fedem | @ et 7Y fod i dER Jeee g
FEATEAT A |

o &% feama faam faawor (Bank
Reconciliation Statement) F\T®HT

e F af St d fama fram faawer” Aeeowr wear sew
el wea w faww S @Er 7 <oty w ww@r fRdmEwt wowt
dieaTq THH ¥ aTEdfa® Aieed THAAT B afeat | FE fawe S
AT 7 Ro09¥ T A@T FRATEAT W@ THA € Y99, ¥09 T WA SHAT
FTEAfa® AT ©. Q%034 R T |

® T Y, 000 RUFTHT TG HT AT
aw @¥E et ar qar g @i

T Afwafg T BT Ro4s fo ye &1 @R ATtV S g ae]
T AATRT TFILAT: AUTA TLHTT AT AT LRICRT T TR T,
T qT FAOE AT Fetw e A afasaftss gwuewa
I Y TATHRT S Y AR e @i i ar &ar g et
TAT WUH! AR JH THIAD |

o FXE Towd A firdt, arean @fve

gearl Tt qar arean @fig e Wl WOTg /T SAred TR qrEat
| & & Ay fasharEn avawl et SRRt Hee afe awer fashar
fot M et aur areEn AR T WRY EE ar A
AT @YE T ARTH A6 F6 |

y. grATfe® gt (Social Progress)

FATCT T FAFIH FHIIAT AT FAFIH WURA FAFTGHT Tt TET &7 HAhl AT avewe
A | FATST TgHET FATFIEAT AATTAE deran srtwafgan et fae wfafafuge wfve s o=

AT IeA@AT JWEH THTSH AWE TS, IAWM, Ta@El, FA Fa9l, FHEE! T TAAIa®
Tt UfafAfuEees STl SEael R T afafawr aHEe ™,

I HFErEfl quar aESaEtETE FaTrEE Stfas qaturesr it snfdw @ JErew dnE ™,

e fEm o At ¥ iReeE ) degRde dEe T,

faemeft gfme sremerend Fwae TsaTaEw afficaT R EEETET Te,

qrETs Tfafafigear qreaes, FHEr gan faandigest agwiET @,

FATA TEHE FARTEHT HAqd farenfigeard @nfea T FuwmwERt qwy fawemn qgwnft e |

FATA TEHE! FAFTEHT A ATATNAR GFIEh] FILUTA (IR THEHT U TGEATIHH ATRT €A
JNUfFETE FOG €Y AT TEANT I WOHT fot | @ g fawm fwete gw.oa. fem e
T90 ATE ATTAw TEAW qred WUHT ol WA st enfw atAn sgeewm aeT qon W & fwiurat
AT Yo ATE YW T+ Ffaagal T WUH! B |

AW JoEeAT aHTfed Graraers ash faeae ™ qufasr ssfemar Brameammge 7 FamEst aisn
EH D
FATTHAT HIT G qAT {1 Heg EAOAT T |

AT TR &g TlEa T SIWRETHAT gig T aFTeaan STeude A,

grTte® iafafagent qgq T ‘o< = Frisrage oA T,

TTeaTad aan faemdigeht FEuwadt FEHT asaen ™,

B AT Gt ATAT afch qdT GeATgeaT qreay T,

FawuEH! fawEnt @it qd faeneft @eaare abraar yem ™ )

TR Tvare faeaTeant ATt aer MUt 1 JeEr Aqe=t 4 (Appendix — 2) AT J&(@ TRTH © |
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. qHENT A FHrtee (Issues and Challenges)
%.q THENT A1 FACER (Issues and Challenges)

FATA TEHE FRTE I ol fferw wearRr Town fawfaa weee woan afy gaer #E faemm awen

qAT TR FEWER o

o sitfoed qATUX qAT IUFTUTERRT ruFieaen : faendigeat agay 9 T AW JMER FEEE qoaTEH TR
AR IUASY qATE qAT IJTRIUTEE ATAT B | FETM HIST, FFHIY M6, a0\ TAEE, F9LEs
TFIT ST JTRTUTEE FH T TR AZqH &0 |

o yifafiuw fawr g=atem T Hifr wwen ;- Hiaw favafrems ofafis v s stetafe, s5f
ARy zanfy s ™ el afrwewe e it i wfafie faoed fvit weaee areman
fao |

o iy TFary faeaTedT aHeET - o9 FATuEe fadwedt wos ar favafaememan Wi avera wem
T T fq=mef qan areameRe AEMYE ATRG ATRAT TTfe fafafige fawfaa 7 A wewaw o)

o IFFRIMGY TR TN qAT AAATEART AHTE : TEATTRER U6 YEATH £31 T FeAART a0 qfetant
TAT T TAEATIART FILUTA HALT ELHT HETTA, HTATRAR] HH WIH © |

o o fiterw farmdt s : gERufaaw faww e g @d feemare fendieesr ze @ woE
FTuT Hfd qreamasw qan Wifow qafaee Ioh AAE g TR O |

o Frfamr arftier aten w=aaa wwuT frafha weauEawT @y - Fvaw fawafaeramg @ @
gt i fafwe gt anfts adterat ot frafaa Femee asaemET saY g A © |

o JImEfy® ¥ gwamfy® faam au Afafomgesr avwE . v Furaes faam of@msE ™ fafvy=
grfafas T FEAT GEET EHRT B |

o fammdi SiiUl TTHT IeaEy U F T@H! : fafve FU™ & au aeior g faendigea d@emn
A T HATE FIH B |

o 3 FEHAR WAEAYA HIfeRd THEAT : TW FATIAG ToATAA +3 FIHART ATAT A HIEATIH
TR ¢ fafeem sqefcr T Aifer awere T @ g atew 8

%R GHENT qAT FHIIER HIHTUTRT IJUTIEE
(Mitigation Measures Taken to Address the Issues and Meet the Challenges)

79 FEEER Y (1) T8 WHifE T a9E WE AR WOERT © | 31 SIS 99 aSnEst Wifds

qataTe qor faww sxaeamET fafwe Samee seeve gt o7

o TIH I @R WE WIedl © | I8 TRIadls gguurensad (qeafaememat srifiw
FATIE FATSH A1 ol favafaem aAen W ariAT awafead (Haae aga dar odhe WEEhl T
favrafaememat srifite FamE sAEA @i TEd WEIER! © | g9aTe Wiiatuew fawm qur avert a
fremmsa wgw g e |

o Tifi® EFEEHAT T T TSLH! AN JFEEHT [oTee I Jum@ WEdeh! © | o9 W ga.fag
(ST T AT TR FOPH © | Ted % foomge au w6 Arfir ghRe S W o |

o fxfa = arftier wiem w==em T AWM g oA fafad FeATRIBT WRET AR TR AT T AT
Y=l T faahE FIWEE T Yo0,00,0001- (TATH ATE) YW T4 Ffaagdr T8@q I Tqhdl © |

o fwmmdt S<ivl W FemA wWE AoUTEEA TUTHATE JWIEERY SSTET @iy afafer wereet
AT THA WEEHT T | FATIES TSAUBAATE FGEdd SIS AT FATUEY avTE AN TRIEH B |

o IH eS| fqu™ sEmafa® W T AEwE qRATH W FWIE Jaedrd aufd, qieams §@g auq
FATIE qemed, FaredT Bramfie faftve faemedt ou @eage T Aamice anee e i oawa
WE @ A RS (AETET) afgaet T &t qfead g1 Jomr & © |

o 13 FUHAAE HIEAYT T AT ALHRA e Afaoad qo+3 FUHAZEATE B T3 T Af fog
JTRY | H FAEAA T 9 FurE e wiawd Staa i famer anft oawe qar awmet St
TEH © |

%.3 GHET dAr ifﬁ?ﬁg‘ﬁ EAIEM 9 QAT (Plan for Addressing the Issues and Challenges)

FATAT TEHET FAFTAA AR Y (TT) THHT ATAT FA TAHT W fqwre T qHqarg qwared ga
T ST AW 0% /0wy, ATRT e STt Aifd qar FEHRAET AST TRA B ¢

q. siifas gafeme fawm@ (Physical Infrastructure Development)
o favafaeme™ SMEW JEWET G| TFETER FW A1 FAFIEH! AFANF daard eqaad Haq qis
JITEE® HURT ATHT qEAT AT T MBA-E FEHRAST ATRT T qAT AUHRT FF TG T B |
o faamdigeR ATawFAT T TETHAATE WeAANT TS q€ i aviwr fafwer ag T s samasan
HAETT & qar fadEl yewEmET qeuTEawae @fve T |
o whfaug ¥ weatfan fauagesy aqur fuw g &t Fusmas T JTEaEFaT JTER HFGC qar
TSAUTEAATE, THTEHT ATSH ATAIF IUFHLUTER @iE TR B |

o E-library ¥ afedm T TSATARWT TS EATIAFAT AN FFYAY AT AT IJUFLUTETHT
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IET TA B |
fasm gERTTeTERT it AT WS aTHER @iedT a9 au afe A feE w )

TEIRTATATE AT T FIIEL (FATUT AT HETTT F&T TFIA THUA WOHIA Ioh FUATE TH T
A TR B |

FATIEHT fFad HaaATE Tk O Y T AMfhare Fardant famtor afw o |

Hotel Management T JTRT STa¥® FENTIEAT fFAT0T TRt gratd T © |

T frmiur, IR R faER, meiw fmier T uwon. e g ™ e i o)
FATIEHT GART HIWAT T 0T qon @ At 76 fRamemT aaaremat 1 ava T © |

D Block ®1 R Awa aar s FEW T CREEH! @1 Eaeahdl a0 WaHgeHT TIRIH
F G TRA © |

FITIART TAhHT HIFHT TEPITA RIg qAT AZhel Tdught fmior i o |

wae fawE FvEe g wiemgast wuas e @ o)

HqTEEgEHAT AT fefSas Class Room #1 faifuT TfY I FETHRBEGAT AC FEW TRHA © |
FARTER TATACUTATE Faw0 TETH! ATHT JETAIUTRT FTierg fea<ar fogq © |

Block D e I=¥ afdl fawmTaT qoeH FIgaX TE FwIas! faamT wafeam A © |

R. Tl Jepearhl ATRT Heama &ar aon e fawma

(Institutional Capacity and Faculty Development for Academic Excellence)

FATSH TEHE FAFIER U GERFAAT qAT TeAET FHOTTS I TRHT GHIATEC QT HEqhare
U9 YW AR SSR agews fyvafaamemmt dwm Wowl T ¥ 9 0 GAEHiEwYur (Re-
accreditation) ®T ATRT PRT visit TRTAGRT AETTF HUEE T B |

FATFIEHRT AT T ATTIH A1 genaiee fafoaeg sEmatas T o |

Tiferer fasreeetd diftrw Feiarfa, fawmio smeram qar geem T fremfireard saEeamEes
FEAT EATH TISAAT fawriia geRears sfvifa 7w o)

farafaemem e s S fire gar afiaismr swaia arenTaeeedt & Iefaat arir fafwe
FAGIATHF PhaTaeaars e fagq o |

qreaTuHEeHl {feTR dwmar ¥ oewar ¥ afwafg T faemiizedt teAumAend @@y dgw T
HATEIIFRAT FTA TeqTIFgEAe MPhil, PhD T 37T SE@IAAAF F 6 TR TR B |
faemfiee Seivt afewemr gfy e @rft TR FEEE @R @O T AeS ¥ -
e e ® wen asaaER FRuT qead faendieedl TeAue @HT g WOE 81 wHaArE
FHHLOT T arEwiw @ aar aaR awa Afafeh aRTET FeT gsared T 81 aHET @Rt
™ T oy afd wwene faemedrear arft ol swomr e @sEeR T GEAURAET wEAE
e fegm ©

FITIERT [eT URAT GUTT T T reAme g WeR i wfgn e s afen faw T e
Ffaua FHT FASRETAE qaRX TR faenfigest Il afawaan afg ™ STEd asaenET St
ATAF T suafead T were fMveaar fagd © )

Ted® G T dgAT farndigest 3 oo saafeam T sRER @ )

7at WAl g faenfiaeang FawuEET dfTE FTUST HETT TEE T @EETE TR gartae Wt
TH TGN T GHGH FETT TS T TAUTSAATE Sqafedd T a0 © |

TUTEAR PETCRT AT Afeafyr gremoss srAeur T gAueaat saqen T Fare fafw grafisamn
TfeTat @ |

YIEATTR AAT FHAL geere fafve fazafaenem aar I AfeTh geages JEawidh JHOT TEA © |
Multi-media Projector 1@ F&TT AT TH EF NoFa¥ ¥ 377 faerdmr Iwweurgr @fee wfv
TEE A B |

geafeE wEars foal ofiar aar agaw aqreH Computer Software @1 safedd TR © |

3. UTfea &@Eear ¥ e faee (Academic Autonomy and Program Extension)

P famafaemems mifss T aerdt Fat TEaE SHER e GREaE S agHT
(MBA) ®T UIET=FH AT T GFfeed METaTe AT AT I We SHIATH T s
I FUHART THET AR HTAIART AT FEIE @ qO) TRA B |

qHY SMEAR Tafuw femR aneng wemee T g@ ®wuew 9 attds aiife dew
FeNud, e, ®v fai™ T FFPIT GEAT JUTHET (CSIT) EaAF dga FTUhHER qoaTeAd T
aTfT grafraa faemmT gge af @ o )

FATFIEHT T8 qFaey faeare et anfit waaeft qon fagsht sweram @ T favafaamemen agaed
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T B |

¥. faamft weamor T srfafees PRt (Student Welfare and Extra Activities)

faemdigeat <ot gfawaat afg ™ gaF dwme fawria @ T faemdiee &1 awaeaa T oaea
TAT TCHE T ATALIHRAT ATEIY TBAASA HIAATE FAqd TA G |

Aifasr & faendigeeT weAUBA T wwEsT o ffeTR fafafy areeelt seaRan wwsRA
oAt T faemfigrate g gy g A SfEa TAEERATE. AR AT a9 TR B |

TE FEIEAT HEAAAR T ad AgeX farmfigeeng adt Wear adt orEiawt @gen TIRed
B GAld THRUTATE sUafedd T Tad T © |

femdfi facfin ®iw amua s fFwee @M ™ oEafadT FmaaAT eaaia  [qendigearg
TEWT TR q0e TR © |

FATIGHT AATHIOT fqhTeal AT Jaqd faedt dnenee abruar agred 18 A © |

TEae® U gfaeqdica®  aeTEedr  ferndigeed @Ewmll e afweEieeer  qer
qUTHEEFERET FTEHAEE aoaTed T B |

fiferr womT worfe W anEwE faendieeRt sifit weegey, st wfor stear safrand favgee
Ffafieh TBAUBART Tarel TE © |

ATH IEHAT FATTART FFAIY UTEHT &TAAT AT ToF faenfigears FFET FIReT0T qa@ T
EET A B |

AR Gy faeae T wewn frndireed wgwnll e |
o faraat it sl W, g afafy T Aqea faem et Frismge asaem afed o |

Y. fa<fim @ fawm@ @ sgeeaas (Financial Resource Development and Management)

FATFIEHT FITATE THATEHRT AR TR T GTAGFH (AT Thidd AT GHEE TRt
TEHAATE T auHT Afead @G0T Tiaea™l a8 Teqa gi T aufad aRifawat @H ga T
WETE FINEE AT A B |

Y T T
q) JUSH AT AT IJU=ATT I Y, 00, 00,000l -
) @F’ﬁﬁf EaLy R, 90,00, 000| -
3) qETRTA faw@ ® 9, 00,00, 000| -
¥) Was T ww 3,00,00,000|-

fafw FoHAT Uy AU TEAATE Hedl @AT, A O, qHfEH T HW ATRHT AT
TH qWAeE gfg W AT geaeE afufaare ow i asaew atvfowr wmemeta
HUSTHAHT T AT GIET @ T TF HW FIEATH ITGHATT T TRA B |

fafw= aafer qan deagRate FamaawT fawem afit sufdw qar s agaRrERT At gga afE © )
FaE dgHT faemiigeat WAl @1 Jfg Tl ATNT STEawa® T8 T B |

TATAT JTEATTR qAT FHATEEHT 3 (TF) ARFTRT aod aaCRT ThHA IUSH a1 oy Iw=re R
SEAT T A AFEAT HART T G IR HwEArg FLeawar figw o )

%. GEANTT QUEA JTAT FATIH GHI TFaee
(Institutional Governance and Campus Community Relationship)

T ATHF a6 AT WORT & Aigar (3 ma aust nfdsw v wifwe nfafafuee awme w0 snfdw
gfaeq auTT T GrEsiE T R TN © | FATERT ATHE Jfaeen g FEasl aeargaHt
Tfew @ |

FaFEH! faa@ sEmafys T A SFE FTAEE GET a9 GSaEE QAR T TRE B |
FATFIEHRT ATTIF Tmad Graeelt frowmaeimn aeaamer oAt afaE T @ TR S )
orat arrdt fafam semafis < ang afe o)

aferr swEEn ¥ I=a afdw wfafafa woar qerufiemd wEcaut el feamn gemen avEwt
FXAE ST UM FAIE F5ATAd AWTHT qa1 T ST faae qrema faenfigears Trad eddr
S foem wm WA faw 39 e e SwrEdm dvew T 1 atrR gw deell agHet
FATTHATE CRTLRIVT a1 AT T7 TRA B |

fafw aafr qun deaEeaTE FTTE TSATAAT TN T T FATIAHRT qhard TeATTw qaT FHAT
¥ foendigeatd amEtfus o gan auaaT FEAT GEETE TEA T8 A © |

.Y S AT q41 awid (Annual Work Plan and Budget)

qEufram® suft aETfas ffersw dearht TodT eatfua o9 el aguet Fawreae dfw e fafag
TAIER T TS ATHAT EATATRT 35 3 THAT JAM TRAT T | IJAFOE AR FARTGEGHT JTEA &feret
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T AR FRTE TAATTHT Y vt Jiir favafaamege g fien ga afiemn siwivia oee WoeRt
HTEAHT AW JTEH & qAeE forl s &5 | aa0W Jaedml A § UeweHad e
WUR 3 I Tifafusw fretn S fom s e | and uwar gt sifi aff aaswan sSueTsH
T ST © | q9ET A0 AR ATE, THIAHTAT A, AT, MSHT GEWRi T 38T ahIed ATavaS®
o | aY favvw safreeatd FETEAT ST I qRATEA afiadad Jii gEeeE qar dedrg o g
| AFETI® &EE AIad 99 FARIEER] Ta AE qual aied J(F-00 A8 AT J1 JTfdd au

0¥ /\9y FT ATHT framE aTftie aoigsht asi@T TS © -

. 3093 ,/300Y¥ 3093 ,/300Y¥ 309 /309y
%.9 | Rieeed T = e =
% | dued @ (AEeEw)
I EEERGEES 3958209 3¥ 53049y 39400,000
3| Aldieh qad (Fareton) 95,420,000 IR,¥45 45 3¥,400,000
3 SEENVRISEDY AR ~40) %,950 459 9000 000
¥ | Afdfeeh ddd (FeTE) q9,%¥%R,000 9,345,%9% 4,400,000
Y| YT (TTeTe qdr HHe) 3,933,300 ,¥43 449 3,000,000
% | FEE geEgH a9 3,500,000 3,4%%,309 ¥ 000,000
| g0 qUr fagell Wy 300,000 Y OY R%Q 800,000
c | fasmow @= 340,000 3%33,3¥0 ¥00,000
2 oA e dd R40,000 393,409 ¥00 000
q0 | qAUCAHT @& 900,000 94,055 440,000
99 | BUTs qAT AEAR %00,000 5OY¥ ¥y 200,000
IR | AT, YHE q9 W (b 3,200,000 9,534,459 ¥ 500,000
9.9 | TEA gHEA 400,000
9R.] | ATferH, WA T FHEAR ¥00,000
9.3 | e AT qaT qEET T 400,000
R.Y | AFHIICHSE  ATATDT  FHIT 400,000
9.4 | Afaft wreATTE ST 4¥00,000
9R.% | Statistical Data /Tracer Study TITI 900,000
9R.¢ | PhD/MPhil eI TaEd 400,000
Rg | T AFEAH TS 300,000
R | AF T FFRAET IO (EMIS) 400,000
9R.90 | SSR/Pre PRT @4 4T PRT Visit 9,%00 000
93.99 | UTEFHA AT qAT G AT 400,000
IR.9R | AFEeA T 300,000
AEE LK 300,000 9%¥\9 040 340,000
9¥ | ATedieE ThET 4,000,000 9,339,349 4,400,000
9 | g T 300,000 33 95% ¥00 000
9§ | At Tl (fWafea T ertere) 9%¥,000,000 93,5%¥3,943 9%¥,000,000
© | Ffa gwergd gk 3,100,000 9,340,000 9,400,000
15 | WrceaT geb 4,400,000 9,343,000 9,400,000
92 | AT RTET qgT YANCHSE QIS 4,400,000 q,%0Y ¥Y% 4,400,000
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(Programmewisw and Disaggregation by Female and Educationally Disadvantaged Students)

Appendix 1: Enrollment Trend Analysis of Students

Year: 2014/15 AD

Programme Female EDJ Dalit Madheshi Total
BBS 793 575 65 12 2,360
BA 338 344 14 9 878
BED 780 459 26 4 1,407
BSc 27 14 7 1 116
BBM 49 18 0 4 131
1YrBED 3 0 0 0 17
MBS 123 51 4 2 316
MEd 194 69 7 2 286
MA 92 41 8 0 196
Total 2399 1571 131 34 5,576
% of total enrollment 43.02 28.17 2.35 0.61 100
Year: 2015/16 AD
Programme Female EDJ Dalit Madheshi Total
BBS 1,110 669 70 15 2,488
BA 440 358 22 1 787
BED 500 257 22 0 743
BSc 41 21 4 4 175
BBM 67 24 4 5 189
1YrBED 3 0 0 0 10
MBS 240 88 6 6 543
MEd 218 72 6 1 323
MA 155 69 7 1 322
Total 2,707 1558 141 33 5,391
% of total enrollment 50.21 28.90 2.62 0.61 100
Year: 2016/17 AD
Programme Female EDJ Dalit Madheshi Total
BBS 1090 692 78 12 2,470
BA 566 433 23 0 932
BED 488 220 29 2 693
BSc 56 31 5 3 219
BBM 81 33 5 6 196
1YrBED 1 1 0 0 3
MBS 266 77 10 2 509
MEd 285 105 7 2 418
MA 186 104 5 0 363
MBA 4 1 0 0 9
Total 3023 1697 162 27 5,812
% of total enroliment 52.01 29.20 2.79 0.46 100

Source: Administrative Record of KMC 2017
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Appendix 2: Enrolment of Students (Program Wise / Level Wise) Disaggregated by Female and Educationally Disadvantaged Students, 2014/15-2016/17

Year 2014/15 AD

Year | I I Total
Programme M F Total EDJ Dalit Madeshi M F Total EDJ Dalit Madeshi M F Total EDJ Dalit Madeshi
BBS 370 240 610 132 16 3 453 261 714 163 16 3 744 292 1,036 280 33 6 2,360
BA 113 108 221 77 2 - 156 114 270 131 5 1 271 116 387 136 7 8 878
BED 77 135 212 64 4 1 140 294 434 188 8 - 410 351 761 207 14 3 1,407
BSc 41 15 56 4 3 1 24 6 30 5 2 - 24 6 30 5 2 - 116
BBM 25 16 41 8 - 1 19 12 31 7 - 3 38 21 59 3 - - 131
1yr BED 14 3 17 - - 17
MBS 73 55 128 25 2 1 120 68 188 26 2 1 316
MEd 26 68 94 24 3 - 66 126 192 45 4 2 286
MA 33 40 73 22 2 - 71 52 123 19 6 - - 196
Total 747 664 1,411 348 32 6 1,030 921 1,951 577 43 7 1,449 765 2,214 628 56 17 5,576
Grant total 772 680 1,452 356 32 7 1,049 933 1,982 584 43 10 1,487 786 2,273 631 56 17 5,707
Year 2015/16 AD
Programme vear | - - L - - i - - v - - Total
M F Total EDJ Dalit | Madeshi M F Total EDJ Dalit Madeshi M F Total | EDJ Dalit Madeshi M F Total EDJ Dalit Madeshi
BBS 433 451 884 265 19 3 382 248 630 166 18 9 275 | 190 465 136 16 2 288 221 509 102 17 1 2,488
BA 146 218 364 191 9 1 112 142 254 102 7 - 89 80 169 65 6 - - - - - - - 787
BED 109 241 350 129 9 58 153 211 68 5 - 76 106 182 60 8 - - - - - - - 743
BSc 62 10 72 11 - 2 36 19 55 6 4 - 19 6 25 1 - 1 17 6 23 3 - 1 175
BBM 40 18 58 6 4 1 25 16 41 8 1 19 12 31 7 - 3 38 21 59 3 189
1yr BED 7 3 10 - - - - - - - - - - - - - - - - - - - - 10
MBS 169 136 305 58 3 1 134 104 238 30 3 5 - - - - - - - - 543
MEd 69 147 216 50 2 1 36 71 107 22 4 - - - - - - - - - 323
MA 103 100 203 42 5 64 55 119 27 2 1 - - - - - - 322
Total 1,098 1,306 2,404 746 47 8 822 792 1,614 421 43 15 459 | 382 841 262 30 3 305 227 532 105 17 2 5,391
Grant total 1,138 1,324 2,462 752 51 9 847 808 1,655 429 43 16 478 | 394 872 269 30 6 343 248 591 108 17 2 5,580
Year 2016/17 AD
Programme Year | I 1l I\
M F Total EDJ | Dalit Madeshi M F Total EDJ | Dalit Madeshi M F Total EDJ Dalit Madeshi M F Total EDJ Dalit | Madeshi Total
BBS 436 296 732 209 27 5 441 396 837 236 25 3 315 237 552 150 16 2 188 161 349 97 10 2 2,470
BA 153 211 364 159 3 0 124 230 354 187 15 0 89 125 214 87 5 0 0 0 0 0 0 0 932
BEd 76 96 172 52 16 0 51 126 177 51 4 1 78 266 344 117 9 1 0 0 0 0 0 0 693
BSc 59 21 80 16 2 1 59 13 72 11 1 2 27 17 44 3 2 0 18 5 23 1 0 0 219
BBM 33 35 68 12 1 1 40 18 58 6 4 1 23 16 39 8 0 1 19 12 31 7 0 3 196
1Yr BEd 2 1 3 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 3
MBS 89 133 222 29 7 1 154 133 287 48 3 1 0 0 0 0 0 0 0 0 0 0 0 0 509
MEd 65 139 204 57 3 1 68 146 214 48 4 1 0 0 0 0 0 0 0 0 0 0 0 0 418
MA 84 92 176 50 3 0 93 94 187 54 2 0 0 0 0 0 0 0 0 0 0 0 0 0 363
MBA 5 4 9 1 0 0 9
997 1024 2021 585 62 9 1035 1160 2195 | 642 58 9 532 661 1193 365 32 4 225 178 403 105 10 5 5,812

Source: EMIS Record of KMC, 2017
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Appendix 3: Annual Work Plan and Budget as per the Strategic Plan

Action Plan for Physical Infrastructure

. Review of Master Plan and Strategic Plan 400 200 200

1.02 Consultancy Exp. for Engineering design, cost estimate and

blqdlng document.preparatlon of Admin. Block, E.Block, 1,000 500 500 HERP ConstrL{ctlon

Science lab, multipurpose hall, hostel and other Committee

constructions .
- S - - — -

103 Con§truct|on of 17 floor in the Library Building to be used as 15,000 7,500 7,500 HERP Constru_ctlon

admin. Block. Committee

1.04 Construction of Multipurpose hall/Mega hall of 500 capacity 5,000 2,500 2,500 HERP Constru_ctlon

(250 students for exam) Committee

. Construction

1.05 Extension of Canteen 1,000 500 500 HERP Committee

1.06 Construction of additional 10 rooms in the hostel building 5,000 2,500 2,500 HERP Constru_cnon

Committee

107 ans_tructlon of Block E with 20 class rooms needed for 20,000 10,000 10,000 HERP Constru_ctlon

existing programs and new programs Committee

1.08 Construcltlon and Purchase of equipments for science 4,000 2,000 2,000 HERP Constru_ctlon

laboratories Committee

1.09 Construction of boundary wall in the remaining portion of 2,000 1,000 1,000 HERP Constru_ctlon

campus area Committee

1.10 Construction of hall for Student Center 5,000 2,500 2,500 HERP Constru_ctlon

Committee

111 Additional Equipment purchasg for FM Statlon, ICT Lab, 3,000 1,500 1,500 HERP Constru_ctlon

and other Labs, omputer, multimedia projector Committee

112 Upgrading an_d maintenance of greenery, park and lawns in 1,200 600 600 HERP Constru_ctlon

campus premises Committee

1.13 Staff quarters construction for 5 families 8,000 4,000 4,000 HERP Constrqctlon

Committee

1.14 Review of master plan and strategic plan 400 200 200 HERP Constru_ct|on

Committee

1.15 Repair and maintenance of buildings 2,000 1,000 1,000 HERP Constru_ct|on

Committee

1.16 Electric transformer installation 1,000 500 500 HERP Construpﬂon

Committee

1.17 Internal furnishing of new library 700 350 350 HERP Constru_ct|on

Committee

1.18 Construction Indoor Game Hall 30,000 15,000 15,000 HERP Constru_ct|on

Committee

FATelt gl TR, AR, FeAret R0
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: i Construction
1.19 Upgrading the Existing play ground 1,000 500 500 HERP Committee
1.20 Annual Plantation Program in the campus premises 50 25 25 HERP Constru_cnon
Committee
121 Development of b_otanlcal garden and green house within 200 100 100 HERP Construction
the campus_premises Committee
. . Construction
1.22 Upgrading of science and computer labs 1,500 750 750 HERP Committee
1.23 Upgr_adlng the _Block B Hall (Old Library hall) I into 1,000 500 500 HERP Constru_ctlon
Seminar/ meeting hall Committee
1.24 Purchase of generator and lab equipments for other labs 5,000 2,500 2,500 HERP Construction
Committee
1.25 Hotel Management practical facility development 2,500 1,250 1,250 HERP Constru_ctlon
Committee

Total 115,950 57,975 57,975

201 ?gr?cflg:ts to PhD, M.Phill post doctoral study /research 2,200 1,100 1,100 HERP Campus Chief
2.02 Research Methodology training 600 300 300 HERP Research Committee
2.03 Exposure visit for faculties 1,800 900 900 HERP Campus chief
2.04 Small research grant for teachers 850 425 425 HERP Research Committee
2.05 Support to teachers to publish research papers 250 125 125 HERP Research Committee

Support to teachers to attend conference/ seminar in Nepal 500 250 250 HERP .
2.06 ang pSAARC countries P Campus Chief
2.07 Annual review meeting 250 125 125 HERP Campus chief
2.08 Purchase of books and journals in the library 5,000 2,500 2,500 HERP Campus chief/Librarian
2.09 Teacher exchange program expenses 400 200 200 HERP Campus chief
2.10 Talk program expenses 375 188 188 HERP Research Committee
2.11 Support to Research MAnagement Cell 450 225 225 HERP Research committee
2.12 Formation Faculty Consultancy (KMC Consultancy Group) - - HERP Campus Chief
2.13 Purchase of laptops and other educational materials 1,000 500 500 | HERP |
2.14 "Monitoring and quality check "mechanism established 20 10 10 HERP Campus Chief
2.15 Faculty wise Monitoring Action Plan Implementation 50 25 25 HERP HoD

Faculty wise academic calendar at the beginning of 50 25 25 HERP
2.16 . . HoD

academic session

FAT TEHET T, TG, FeATell 9
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Course completion tracing system established Campus Chief
2.18 Conduct" Student Failure in Examination Study " 30 15 15 HERP Campus Chief
: HERP HoD/Concerned
2.19 Tutorial Classes 600 300 300 teacher
2.20 Handouts distribution 450 225 225 HERP HoD
2.21 Action research assignment to faculty members 250 125 125 HERP Campus Chief
2.22 Academic session wise feedback from students 250 125 125 HERP HoD
293 _Research Assignment to faculty members with student 400 200 200 HERP HoD
involvement
Total 3,110 1,555 1,555
Action Plan for Academic Excellence
3.01 Supp(_)rt / empowerment to t_he quality monitoring cell for 300 150 150 300 Campus Chief
assuring the quallty of education. / HoD
3.02 Support to academic departments for increasing the pass 700 700 200 Campus Chief
rate of students / HoD
Support to student councellig cell to enhance the access of Campus Chief
3.03 students to job market. 200 100 100 100 /| Cell
3.04 C_onductlng college industry dialogue and annual meeting 200 200 100 Campus Chief
with employer and stakeholders.
3.05 Invition to visiting faculties from country and abroad. 200 200 100 HOD
3.06 Student feedback system established and becomes 275 275 50 HoD
operational
3.07 Formulation of work load and extra classes policy campus Chief
3.08 CC camera in the entire premises of the campus 50 50 20 campus Chief
3.09 Regular broadcasting of educational programs through 125 125 50 Management
campus FM Committee
3.10 Provision  of equm_ents/matenal relating to Information 200 200 100 HoD
Technology for academic purpose
Total 1,020 720 770 820 4,000 2,000 2,000 1,020
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Action Plan for Academic Autonomy

401 Intaraction programme with faculties, stakeholders and with other Campus chief
) public campuses regarding the academic autonomy
4.02 Initial meetings/interactions  with concerned authorities to 50 50 HERP Campus M. Committee
) determine the scope and modality of Academic Autonomy
4.03 Feasibility Study and Plan of Action preparation for Academic 200 100 100 HERP Campus Chief
Autonomy
Necessary reform in Rules, regulations, policies, and campus HERP Campus M. Committee
4.04 g - 300 150 150
organization structure to meet the autonomy requirement
4.05 Preparations for necessary physical infrastructure and trained 400 200 200 HERP Campus M. Committee
human resources
4.06 Signing of MoU regarding academic autonomy HERP Campus M. Committee
4.07 Curriculum & educational material development 1,500 750 750
4.08 Formulation of Examlr_1at|(_)n Directives and Capacity 200 200 200
development of examination cell
Total 3,050 1,550 1,500

Action Plan for Program Extension

5.01 Feasibi_lity study of M.Phil program in Management and English 100 50 50 Campus Chief
Education
Feasibility Study of starting Technical courses in KMC (BE -Civil, .
5.02 B.Sc. Ag. BPH.B.Sc Nursing, B.Sc. Environment Science) 500 250 250 campus Chief
Feasibility of introducing Masters Program in science (M Sc in
5.03 Mathematics and Physics) new bachelors program in other 300 150 150 Campus Chief
subject)
5.04 Etarting BHM, CSIT and Social Work (BSW)program at 800 400 400 Campus chief
achelor level
5.05 Starting MBM/MBA and MA (RD, English) programme 1,000 500 500
Total 2,700 1,350 1,350

FAT TEHET FARTH, TET, HeArelt I
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Action Plan for Institutional Capacity Development

Conduct Organizational Development .
6.01 (OD) study of the campus 50 50 100 Campus Chief
6.02 Review of KMC Constitution/charter (Bidhan) 10 10 20 Management
Committee
To write the following Rules
6.03 1) "KMC Organization, Educational and Administrative Rules 2072" 15 15 30 Management
: 2) "KMC Teachers and Employee Service Rules 2072" Committee
3) "KMC Financial Administration Rules 2072
6.04 Capacity development of all academic departments 625 625 250 Campus chief
6.05 Exposure visit of selected colleges of India 250 250 250
6.06 Computerization of office systems/Software purchase 500 500 500 Campus chief
6.07 é\é:il?;g\és Staff  training/Exposure visit to QAA certified 200 200 50 Campus chief
6.08 Enhancing EMIS Cell 250 250 100 Campus chief
6.09 Tracer Study 113 113 100 Research department
6.10 SSR preparation and PRT visit for re-accreditation 600 600 200 Management
Committee
6.11 Computer and office equipment purchase 1,250 1,250 500 Campus Chief
6.12 Introduction of electronic attendance system 50 50 100 Campus Chief
6.13 Monthly Staff meeting 50 50 20 Campus Chief
6.14 Guardians and stakeholders feedback meeting 50 50 20 Campus Chief
6.15 Citizens Charter and complaint Box in the Campus 5 5 10 Campus Chief
Campus Annual Report and periodic bulletin
6.16 publication.. Website 75 75 30 Research Department
6.17 Support to PC Teachers Union and Employee Union 375 375 150 Campus Chief
6.18 | Decide the KMC theme song and Campus Flag - - Campus management
Committee
6.19 | "Student Welfare and Co curricular Cell " established ] 50 50 100 Campus Chief
Annual Plan of Action of student welfare and curricular S. Welfare
6.20 activities formulated 25 25 10 Cell/Student Union
6.21 SupporF to Frqe Student Union for Student welfare activities 625 625 250 Free Student union
and Union office management
6.22 | Support to different student Organizations and clubs 200 500 500 200 Campus_Chief
6.23 Development of canteen 300 300 300
6.24 Organize KMC Running shield competition 250 250 100 Extra-' gurncular
activity cell
6.25 Human value, responsible citizenship, orientation program 125 125 50 Extra- curricular

FAT TEHET T, TG, FeATell
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for faculty and students by experts

activity cell

6.26 Leadership development program
6.27 Health care facility and Student center facility
6.28 Support student couselling cell

Total

75 75 30 Extra—_ qurncular
activity cell
350 350 300 Extra- curricular
activity cell
63 63 25
6,830 6,830 3,795

Action Plan for Student Welfare and Extra-curricular Activities

Scholarship to meritious students and students belonging to
disadvantaged families and girl students

Financial support to student in thesis preparation and

Extra- curricular activity

7.02 - S e
involving in research activities
7.03 Sport Events and Campus annual function celebration
704 Support to students to take part in local and national sports
) events
Preparation of study report on campus job for skilled
7.05 .
students and Internship
7.06 Inventory of students with skill and experience to be
) prepared
7.07 Competitive Examination preparatory classes
7.08 Tutorial classes for students
Additional tutorial classes for students belonging to
7.09 : -
disadvantaged families
7.10 Community Involvement program for students and Faculty
711 Negotiations for opening bank collection center in campus
) premises
Establishment of "Community Involvement and Service Cell
7.12
(CIsSC)
7.13 Annual plan of Action community Involvement
7.14 Campus Outreach Program by Departments
7.15 Formation KMC Consultancy Group

Campus Alumni Association

1,250 1,250 500
cell
500 500 200 Extra- curricular activity
cell
5 5 10 Student cell
5 5 10 Student cell
250 250 100 HoD
500 500 200 HoD
125 125 50 HoD
50 50 20 Student cell
50 50 100 Campus chief
5 5 10 Campus chief
20 20 Extra- curricular activity
cell
5 5 HoD
5 5 10 Research cell

Extra- curricular activity

RES




UftieR wWifa qfaaE —R093 /0%

Action Plan for Campus Community Linkage

Establishing "Community Involvement and Service Cell " Management
8.01 (CISC) in the campus and to identify areas of community Committee
involvement and formulate community involvement
Conduct a study to explore areas of community involvement Management
8.02 and identity possible partner organizations for networking 50 50 Committee
for Community Involvement
8.03 Lunching Campus Outreach Program/ Off campus program 100 100 Management
) to share and utilize the expertise available at the campus Committee
8.04 Inception of faculties and student volunteer program 110 110 40 Management
) Committee
8.05 Raising funds from institutional and individual donors to
) Establish Scholarships and Medals
Increasing the participation of KMC  Alumni  for the
8.06 development of the campus 260 260 40
Total 780 780 120

Action Plan for Financial Resource Development and Management

Conducting detailed study regarding the existing financial

9.01 status, fee structure and cost recovery status of various 50 50 Campus chief
programs of the campus.
Application of Financial/Portfolio management system for

9.02 fund management and creation of separate fund (kosh) for 100 100 Campus chief

future liabilities.
Increasing linkage with different organization for generating
external financial resources
Strengthen the internal audit system
Ensuring adequate funds for scholarshi

9.03 Campus chief

87.5 87.5 Campus chief
Campus chief

FATelt gl TR, GG, FeArelt %



Appendix 4: Audit Report
of

3tfoad aramaigion

311.d. 2003/008

R09Y

2073/74

FY

FATSH TEHET FARYH, T, HATel

0



Frm Reg. No. : 524 VAT No. 602810908

F@ BRBS & ASsociates

Chartered Accountants

AT TEHET T,
TATET, FATAH

T AT T AEAATARS FHA
H 3 093/309Y F AT J@IINAEE Jiaqaad .

3 FHI Y AT Gere peTel TgHEl FTHE, GEIEN, Ferell, AOTAH 39 ATIE I09Y Pl AT T
Trer fafawr aara wfde auEr ara g R qur e yaTe fAaReredT SreTaie ey W oy | Ay
fafaa faavues gfder JUREiIcs SXdaTdl AT E RE G | ATH FTGAT qAR TWE &7

T P AT agHEl WTNE, gE, BT, AYWE ALE. R093/09% F a@gde, Fue
=@ qes (Nepal Standards on Auditing) ¥ y=ifera wefasr . amarer ava= W 37 |
fafa faaeoes AwRqd FwRl Ted q@ Aed B AW g favawq gael o A7 WEEs orEr
FGAA G FAR T qE ATAR @A T dg | i e gwifed W 7 ge |
TRUF A= FARUEEATS qATE TH GAIE T FHG A@GAA qHA g | AT qaer i
I AGITAEATTHT FHAL 7 | BTH1 T@IIE FTH HeeAes qaie qTaR Y& TE FRTH A
favas &

ZETS STETIOETET FHAT ATAOAE SThT ATHM T TAETE TS 9T G 9IT7F SIHT qray |
F= feard frama qur w@r y=fad Fea awitam afaus g 1 fafaa frarees ders @ fae
a9 o e |

FTHI AAT FTACIS I ATFE Ta7T TR AqER Gl feqrd fparaadr qliemare asered
I a1 P FY AT AT T FHANS FAA [8g FHFT AT AeAd TE AT GEATeTE BT
ATHRTAT TR, TRIGUH AT HEATH o TG FIH T AR AT |

FTHT T ST AT FAPIERT AT, AT AT AR T A YA AR 3 ATE 06y
F1 A1 feafq qar | ffamr amrer WO o1 3 21 "=rem afqen 7 T gEEd a8 BEw v g I

HI9.309Y105|3%

FTSHUST, AT

Address: 4™ Floor, Koteshwor Complex, Koteshwor, Kathmandu, Nepal
Mobile No: 9851190754; 9581198358
Email Id: bijaya.brbsca@gmail.com; bishal.brbsca@gmail.com
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